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	Child Protection / Safeguarding  Policy




Policy statement

We believe that every child, regardless of age, race or gender has at all times and in all situations a right to feel safe and protected from any situation or practice that results in him or her being physically or psychologically damaged. Should we have any concerns about a child’s physical, sexual or emotional well- being, we will take action. We will adhere to The Children’s Act 1989 and Children Act 2006.

The Registered Person complies with the local Child Protection procedures approved by the Local Safeguarding Partners. It is the duty of registered childcare providers to refer concerns to the local Duty and Care Assessment Team if we have reasonable cause to suspect that a child is at risk from abuse or is being abused on our premises or elsewhere.

This document defines the procedures that will be followed if we have any reason to believe that a child in our care is subject to emotional, physical or sexual abuse or neglect.

Our prime responsibility is the welfare and well being of all children in our care. As such we believe we have a duty to the children, parents/carers and staff to act quickly and responsibly in any instance that may come to our attention.

We will notify Ofsted of all significant events regarding child protection. All documentation held regarding child protection will be kept confidentially for a period of 21 years.

Aims of the policy

· Ensure that children are never placed at risk while in the charge of the nursery staff

· Ensure that confidentiality is maintained at all times 

· Ensure that all staff are familiar with child protection issues and procedures

· Regularly review and update this policy

There are three main elements to the safeguarding policy: 

1. PREVENTION (positive and safe environment, careful and vigilant teaching, accessible support to pupils, good adult role models). 

2. PROTECTION (agreed procedures are followed, staff are trained and supported to respond appropriately and sensitively to safeguarding concerns). 

3. SUPPORT (to children, who may have been at risk of significant harm and the way staff respond to their concerns and any work that may be required). 

Our setting will work with children, parents and the community to ensure the rights and safety of children and to give them the very best start in life.  We comply with the procedures approved by the Wiltshire Local Safeguarding Partners. We will adhere to The Children Act 1989 and Children Act 2006 and ensure every child at the nursery achieves the five Every Child Matters outcomes of:

· Staying Safe

· Being Healthy

· Enjoying and Achieving

· Making a Positive Contribution

· Achieving Economic Well-being

We intend to create in our nursery an environment in which we promote the well-being of children ‘in need’ and safeguarding children who are at risk of ‘significant harm’.  

What is Child Protection? 
Child Protection is one very important aspect of safeguarding. It refers to the activity which is undertaken to protect specific children who are suffering, or at risk of suffering, significant harm. Safeguarding, in addition to child protection, encompasses issues such as pupil health and safety, bullying/cyber-bullying, appropriate medical provision. These areas have specific policies and guidance which should be read in conjunction with this document. 

What is significant harm? 
The Children’s Act 1989 introduced the concept of significant harm as the threshold that justifies compulsory intervention by statutory agencies in family life in the best interests of children. There are no absolute criteria on which to rely when judging what constitutes significant harm. Sometimes it might be a single traumatic event but more often it is a compilation of significant events which damage the child’s physical and psychological development. Decisions about significant harm are complex and require discussion with the statutory agencies.
Procedures

We will build a 'culture of safety' in which children are protected from abuse and harm in all areas of its service delivery.

Staff and volunteers 
· Our Designated Safeguarding Officer  who co-ordinates child protection issues is:
	SARAH WHEELER


· Our Deputy Safeguarding Officer  who oversees this work is:
GEORGINA STEVENS
· We ensure all staff and parents are made aware of our safeguarding policies and procedures.
· We provide adequate and appropriate staffing resources to meet the needs of children.

· Applicants for posts within the setting are clearly informed that the positions are exempt from the Rehabilitation of Offenders Act 1974. 

· Candidates are informed of the need to carry out 'enhanced disclosure' checks with the Disclosure & Barring Service before posts can be confirmed. 

· Where applications are rejected because of information that has been disclosed, applicants have the right to know and to challenge incorrect information.

· We abide by Ofsted requirements in respect of references and Disclosure & Barring Service checks for staff and volunteers, to ensure that no disqualified person or unsuitable person works at the setting or has access to the children.
· Volunteers do not work unsupervised.

· We abide by the Protection of Vulnerable Groups Act requirements in respect of any person who is dismissed from our employment, or resigns in circumstances that would otherwise have lead to dismissal for reasons of child protection concern.

· We have procedures for recording the details of visitors to the setting.
· We take security steps to ensure that we have control over who comes into the setting so that no unauthorised person has unsupervised access to the children.
· We take steps to ensure children are not photographed or filmed on video for any other purpose than to record their development or their participation in events organised by us. Parents sign a consent form and have access to records holding visual images of their child.

· A copy of HM Government document ‘Working together to Safeguard Children’ (March 2015) is available in the nursery office.
· As of 4th September 2017 we are working in partnership with Wiltshire Police as part of ENCOMPASS.  Our Safeguarding Lead will also be known as a Key Adult and have the ability to receive immediate information by secure email and be aware of any domestic abuse incident where a child has been affected by domestic abuse. 

Safer Recruitment 
· Townsend Barn Nursery is committed to Safer Recruitment.
· When recruiting for a new member of staff we will: obtain an enhanced DBS check with barred list information; other checks (identity checks, verify the candidate’s mental and physical fitness, qualifications, employment references, DBS details, right to work in the UK). 

· The DSL will complete safer recruitment training. 

· Display all checks and accurately record on a single central record. 

· All new staff and volunteers will follow strict Induction Procedures and adhere to Safer Recruitment checks, DBS, Reference checks (both written and verbal), formal interview, trial period, reads policies and procedures and make safeguarding declarations prior to commencing employment. 
Staff training and induction 

· The DSL will attend safeguarding training at least once every two years, attend safeguarding forums and keep up to date with recommendations from serious case reviews, changes to national and WSCB policy and guidance. 

· The whole-setting staff group will receive safeguarding training at least two three years with annual up-dates and notifications of any necessary changes, reminders being made available as required. This will include online and in house safeguarding training, Prevent Duty, FGM, British values, Lockdown procedures and Cultural Capital. 
· All new staff, volunteers and governors will receive Safeguarding induction to ensure understanding of the safeguarding policy. 

· The CP policy and Code of Conduct will be provided to all staff –including temporary staff and volunteers- on induction. 

Safer working practice 
· Safe working practice ensures that children are safe and that all staff, volunteers and governors: 

· Are responsible for their own actions and behaviour and should avoid any conduct which would lead any reasonable person to question their motivation and intentions 

· Work in an open and transparent way 

· Work with other colleagues where possible in situations open to question 

· Discuss and/or take advice from management over any incident which may give rise to concern 

· Record any incident of decisions made 

· Apply the same professional standards regardless of gender, race, disability or sexuality 

· Be aware of confidentiality policy 

· Are aware that breaches of the law and other professional guidelines could result in criminal or disciplinary action being taken against them. 

· Make a reference to the WVPP Social Networking policy, 2015. 
Staff behaviour 

· Townsend Barn Nursery have a Code of Conduct stated in The Employee Handbook that stipulates ‘good practice guidelines’ in relation to the setting’s expected staff behaviour.  This includes:
· Treating all children with respect 

· Setting a good example by conducting ourselves appropriately 

· Involving children in decision-making which affects them 

· Encouraging positive and safe behaviour among children 

· Being a good listener 

· Being alert to changes in child’s behaviour 

· Recognising that challenging behaviour may be an indicator of abuse 

· Reading and understanding all of the setting’s safeguarding and guidance documents on wider safeguarding issues, for example bullying, physical contact and information sharing

· Asking the child’s permission before doing anything for them which is of a physical nature, such as assisting with dressing, physical support during PE, music or administering first aid 

· Maintaining appropriate standards of conversation and interaction with and between children and avoiding the use of sexualised or derogatory language 

· Maintaining professional standards and boundaries at all times on and off the site 

· Being aware that the personal and family circumstance and lifestyles of some children lead to an increased risk of neglect and or abuse 

Exclude known abusers

· It will be made clear to applicants for posts with the Nursery that the position is exempt from the provisions of the Rehabilitation of Offenders Act 1974. All applicants for work with the nursery, whether voluntary or paid, will be interviewed before an appointment is made and will be asked to provide at least two references. All such references will be followed up. In the case of applicants with unexplained gaps in their employment history, or who have moved rapidly from one job to another, explanations will be sought.

· All appointments, both paid and voluntary, will be subject to probationary period and will not be confirmed unless the Nursery is confident that the applicant can be safely entrusted with children.

· Appropriate action will be taken to ensure the safety of the children at all times and if a person is disqualified from working with children they will not be employed at the nursery, also if they live in the same household as another person who is disqualified, or where a disqualified person is employed. 
· Where a parent or relative of a child receives a caution/conviction against children (or ex nursery staff), on the sex offenders register and therefore disqualified from contact with or working with children, we will not allow them to enter the premises and should place an imaginary 10 meter perimeter around the area used by the setting.
We are committed to responding promptly and appropriately to all incidents or concerns of abuse that may occur and to work with statutory agencies in accordance with the procedures that are set down in 'What to do if you’re worried a child is being abused or neglected' (HMG 2015).
Responding to suspicions of abuse

· We acknowledge that abuse of children can take different forms - physical, emotional, and sexual, as well as neglect.

· When children are suffering from physical, sexual or emotional abuse, or may be experiencing neglect, this may be demonstrated through the things they say (direct or indirect disclosure) or through changes in their appearance, their behaviour, or their play.
· Bruising or injuries in children who are not independently mobile are recorded and referred to MASH (Swindon & Wiltshire:2022).
· We take into account factors affecting parental capacity, such as social exclusion, domestic violence, parent’s drug or alcohol abuse, mental or physical illness or parent’s learning disability. 

· We are aware of other factors that affect children’s vulnerability such as abuse of disabled children, fabricated or induced illness, child abuse linked to beliefs in spirit possession, sexual exploitation of children such as through internet abuse and Female Genital Mutilation that may affect or may have affected children and young people using our provision. 

· We also make ourselves aware that some children and young people are affected by gang activity, by complex, multiple or organised abuse, through forced marriage or honour based violence or maybe victims of child trafficking. While this may be less likely to affect young children in our care we may become aware of any of these factors affecting older children and young people who we may come into contact with.

· Where we believe a child in our care or known to us may be affected by any of these factors we follow the procedure for reporting child protection concerns.

· Where such evidence is apparent, the child's key person makes a dated record of the details of the concern and discusses what to do with the setting leader or manager who is acting as the 'designated person'. The information is stored on the child's personal file.

· We refer concerns to the local authority children’s social care department and co-operate fully in any subsequent investigation.
NB In some cases this may mean the police or another agency identified by the Local Safeguarding Children’s Partners.

· We take care not to influence the outcome either through the way we speak to children or by asking questions of children. 
· We take account of the need to protect young people aged 16-19 as defined by the Children Act 1989. This may include students or school children on work placement, young employees or young parents. Where abuse is suspected we follow the procedure for reporting any other child protection concerns. The views of the young person will always be taken into account, but the setting may override the young persons refusal to consent to share information if it feels that it is necessary to prevent a crime from being committed or intervene where one may have been or to prevent harm to a child or adult. Sharing confidential information without consent is done only where not sharing it could be worse than the outcome of having shared it.

Prevent abuse by means of good practice

· Adults will not be left alone for long periods with individual children or with small groups. An adult who needs to take a child aside, for example, time out after bad behaviour that needs improvement, will leave the door ajar.

· Adults who have not been registered as ‘fit’ persons will not take children unaccompanied to the toilet.

· Children will be encouraged to develop a sense of autonomy and independence through adult support in making choices and in finding names for their own feelings and acceptable ways to express them. This will enable children to have the self-confidence and the vocabulary to resist inappropriate approaches.

· The layout of the playroom(s) will permit constant supervision of all children.

· Any sign of a mark/injury to a child when they come into nursery will be recorded on an existing injury form. 

· Mobile phones and smart watches are not permitted to be used by staff unless with prior consent of the manager (see staff handbook).  Notices are clearly displayed at the entrance to the nursery so any visitors are clear they cannot use their mobile phones or smart watches on the premises, without prior permission and supervision from the manager.

Recording suspicions of abuse and disclosures

· Where a child makes comments  to a member of staff that gives cause for concern (disclosure), observes signs or signals that gives cause for concern, such as significant changes in behaviour; deterioration in general well-being; unexplained bruising, marks or signs of possible abuse or neglect that member of staff:
· listens to the child, offers reassurance and gives assurance that she or he will take action;

· does not question the child;
· makes a written record that forms an objective record of the observation or disclosure that includes:

· the date and time of the observation or the disclosure;

· the exact words spoken by the child as far as possible;

· the name of the person to whom the concern was reported, with date and time; and
· the names of any other person present at the time.

· These records are signed and dated and kept in the child's personal file which is kept securely and confidentially.
· Where the Local Safeguarding Partners stipulates the process for recording and sharing concerns, we include those procedures alongside this procedure and follow the steps set down by the Local Safeguarding Partners.

Making a referral to the local authority social care team
· This is based on ‘WHAT TO DO if you are worried a child is being abused’ (HMG 2014).
· We keep a copy of this document alongside procedures set down by our Local Safeguarding Partners.
· The Designated Safeguarding Lead in the nursery can contact the Duty Social Worker in East Wiltshire on :

	Children’s Social Care referrals:
Multi-Agency Safeguarding Hub (MASH): 0300 456 0108
Out of hours: 0300 456 0100
MASH POLICE: 01380 826009


Informing parents

· Parents are normally the first point of contact. We discuss concerns with parents to gain their view of events unless we feel this may put the child in greater danger.
· We inform parents where we make a record of concerns in their child’s file and that we also make a note of any discussion we have with them regarding a concern.
·  If a suspicion of abuse warrants referral to social care, parents are informed at the same time that the referral will be made, except where the guidance of the Local Safeguarding Children Partners does not allow this, for example, where it is believed that the child may be placed in greater danger. 
· This will usually be the case where the parent is the likely abuser. In these cases the social workers will inform parents.

Liaison with other agencies

· We work within the Local Safeguarding Partners guidelines.

· We have a copy of 'What to do if you’re worried a child is being abused' for parents and staff and all staff are familiar with what to do if they have concerns.

· We have procedures for contacting the local authority on child protection issues, including maintaining a list of names, addresses and telephone numbers of social workers, to ensure that it is easy, in any emergency, for the setting and social services to work well together.

· We notify the registration authority (Ofsted) of any incident or accident and any changes in our arrangements which may affect the wellbeing of children or where an allegation of abuse is made against a member of staff. 
· Contact details for the local National Society for the Prevention of Cruelty to Children (NSPCC) are also kept.

Children with Special Educational Needs or Disabilities 

	For a variety of reasons, children with additional needs face an increased risk of abuse and neglect; therefore adults are expected to take extra care to interpret correctly apparent signs of abuse or neglect. Indications of abuse will be reported as for other pupils. Wiltshire Council provides targeted support services for children and young people with Special Educational Needs and/or a Disability who need additional support with: 

• Communication 

• Learning and processing information 

• Experiencing the world around them, including sensory difficulties 

• Physical or medical conditions that affect their life and learning 

• Coping with social and emotional challenges 
The SEND service can be contacted on 01225 757 985.

The child’s view - We aim to put children’s needs first at all times. We hope to encourage children to be confident and assertive. We aim to develop a trusting and respectful relationship with the children in our care, so that they know they will be listened to and believed. We believe that children have the right to say what they think about anything which affects them. When courts or official organisations make decisions which affect children, they must listen to what children want and feel as Article 12 of The United Convention on the Rights of the Child (UNCRC) 1989 states.
The United Convention on the Rights of the Child 1989 has 54 articles that cover all aspects of a child’s life and set out the civil, political, economic, social and cultural rights that all children everywhere are entitled to. It also explains how adults and governments must work together to make sure all children can enjoy all their rights.

Every child at Townsend Barn Nursery has rights, whatever their ethnicity, gender, religion, language, abilities or any other status.
To minimise the risk of peer on peer abuse, we have a policy in place that’s sets our how we would deal with any such situation, this is accordance with Keeping Children Safe in Education (2020). 


Follow-up support of vulnerable children 

· We recognise that children who are abused or witness violence may find it difficult to develop a sense of self-worth. They may feel helplessness, humiliation and some sense of blame. The setting may be the only stable, secure and predictable element in the lives of children at risk. When attending the setting their behaviour may be challenging and defiant or they may be withdrawn. The setting will endeavour to support the children through: 

· Key person 

· The content of the activities 

· The setting’s ethos which promotes a positive, supportive and secure environment and gives children a sense of being valued 

· Liaison with other agencies supporting the child such as Children’s Social Care, Children’s Centres, the SEND team, etc. and where appropriate initiate and/or contribute to a CAF and Team Around the Child (TAC) meetings. 
· In order to create a culture of safety in the setting, Townsend Barn Nursery will ensure that safeguarding is a standing item on all meetings agendas.
· Designated Safeguarding Leads are also trained to be aware of sexual violence and sexual harassment between school and college aged children. This can be particulary pertinent for students on work experience placements or younger apprentices (DoE, 2021).  
· All staff are trained in Cultural Capital and promote this to children through enhancing the 7 areas of learning, giving the most disadvantaged children an opportunity to shape their understanding of life and how they can live it. 
Welcoming other professionals 

Visitors with a professional role, such as social workers will have had the appropriate vetting checks undertaken by their own organisation. Any professionals visiting the setting should provide evidence of their professional role and employment details (an identity badge for example). If felt necessary, the setting will contact the relevant organisation to verify the individual’s identity. 

Professionals will complete signing in/out forms and wear an I.D. badge if required to do so.
Online Safety
To ensure children are safeguarded from potentially harmful and inappropriate online material we have an effective online safety policy which is adhered to in conjunction to this safeguarding policy and the statutory guidance, Keeping Children Safe in Education (2021). 
Prevent Duty

Townsend Barn Nursery provides training for all staff to ensure all children are kept safe and have their welfare promoted.  We will take action to protect children from harm and are alert to harmful behaviour by other adults in the child’s life. By adhering to the Early Years Foundation Stage Curriculum practitioners can ensure children learn right from wrong, mix and share with other children and value other’s views.  They will learn about similarities and differences between themselves and others, and challenge negative attitudes and stereotypes.  Action will be taken by means of following safeguarding procedures if behaviours are observed that raise concerns that a child may be at risk of radicalisation.
Allegations against staff

· We ensure that all parents know how to complain about the behaviour or actions of staff or volunteers within the setting, or anyone living or working on the premises occupied by the setting, which may include an allegation of abuse.
· We follow the guidance of the Local Safeguarding Partners when responding to any complaint that a member of staff, or volunteer within the setting, or anyone living or working on the premises occupied by the setting, has abused a child.  This document is displayed in the office and foyer alongside the nursery Duty of Care statement.  (WSVPP Policy for Managing Allegations Against Staff and Volunteers Flowchart)
· We respond to any disclosure by children or staff that abuse by a member of staff or volunteer within the setting, or anyone living or working on the premises occupied by the setting, may have taken, or is taking place, by first recording the details of any such alleged incident. 

· We refer any such complaint immediately to the local authority's social care department to investigate. We also report any such alleged incident to Ofsted and what measures we have taken. We are aware that it is an offence not to do this.

· Our Local Authority Designated Officer for Allegations can be contacted in East Wiltshire on :

	Wiltshire Designated Officer: 0300 456 018 or 0300 456 0100


· We co-operate entirely with any investigation carried out by children’s social care in conjunction with the police.

· Where the management committee and children’s social care agree it is appropriate in the circumstances, the nursery owners will suspend the member of staff on full pay, or the volunteer, for the duration of the investigation. This is not an indication of admission that the alleged incident has taken place, but is to protect the staff as well as children and families throughout the process.
Disciplinary action

· Where a member of staff or volunteer has been dismissed due to engaging in activities that caused concern for the safeguarding of children or vulnerable adults, we will notify the Independent Safeguarding Authority (ISA) of relevant information so that individuals who pose a threat to children (and vulnerable groups), can be identified and barred from working with these groups.

We are committed to promoting awareness of child abuse issues throughout its training and learning programmes for adults. It is also committed to empowering young children, through its early childhood curriculum, promoting their right to be strong, resilient and listened to.
Training

· We seek out training opportunities for all adults involved in the setting to ensure that they are able to recognise the signs and symptoms of possible physical abuse, emotional abuse, sexual abuse and neglect and that they are aware of the local authority guidelines for making referrals. 

· Other signs and symptoms could include: Prevent Radicalisation, child sexual exploitation, female genital mutilation, bullying, cyber-bullying, domestic violence, induced illness, forced marriage, gangs and youth violence, mental health and trafficking.

· The settings Designated Safeguarding Lead will ensure that all staff know the procedures for reporting and recording their concerns in the setting.  She is also responsible for ensuring all staff received up to date training every three years, and new staff receive training as part of their induction period. 
· The manager is the Designated Senior Lead for Safer Recruitment and completes Safer Recruitment training and courses adhering to the Wiltshire Local Safeguarding Partners and always oversees recruitment policy and procedure when employing new staff.
Planning

· The layout of the rooms allows for constant supervision. No child is left alone with staff or volunteers in a one-to-one situation without being visible to others.

Curriculum

· We introduce key elements of keeping children safe into our programme to promote the personal, social and emotional development of all children, so that they may grow to be strong, resilient and listened to and that they develop an understanding of why and how to keep safe. We do this by adhering The Early Years Foundation Stage Curriculum (DFE:2021) and Development Matters (DFE:2021).
· We create within the setting a culture of value and respect for the individual, having positive regard for children's heritage arising from their colour, ethnicity, languages spoken at home, cultural and social background.

· We ensure that this is carried out in a way that is developmentally appropriate for the children with clear Intent, Implementation and Impact.
Confidentiality

· All suspicions and investigations are kept confidential and shared only with those who need to know.  Any information is shared under the guidance of the Local Safeguarding Partners. 

Early Help 

The Revised Multi-Agency Thresholds for Safeguarding Children (December 2014) document aims to inform settings and other agencies about the suitable action to take when a child has been identified as making inadequate progress or having an unmet need. At Townsend Barn Nursery, whenever possible, we will ensure that early intervention is actioned via a referral to Early Help as soon as the criteria are met, to prevent situations to escalate into larger problems. The document can be found on the Wiltshire Safeguarding Vulnerable People Partnership (WVPP) website. 

Early Help Single Point of Entry: 01225 718230

· Therefore the setting will consider the following: 

· Undertake an assessment of the need for early help 

· Provide early help services e.g. Children’s Centre, family outreach worker, breakfast club 

· Refer to appropriate services e.g. CAMHS etc. 

Support to families

· We believe in building trusting and supportive relationships with families, staff and volunteers in the group.

· We make clear to parents our role and responsibilities in relation to child protection, such as for the reporting of concerns, providing information, monitoring of the child, and liaising at all times with the local children’s social care team.

· We will continue to welcome the child and the family whilst investigations are being made in relation to any alleged abuse.
· We follow the Child Protection Plan as set by the child’s social care worker in relation to the setting's designated role and tasks in supporting that child and their family, subsequent to any investigation.

· Confidential records kept on a child are shared with the child's parents or those who have parental responsibility for the child in accordance with the Confidentiality and Client Access to Records procedure and only if appropriate under the guidance of the Local Safeguarding Partners.
Support families

· The Nursery will take every step in its power to build up trusting and supportive relationships between families and staff volunteers in the group.

· Where abuse at home is suspected, the nursery will continue to welcome the child and family while investigations proceed.

· Records kept on suspicion of children at risk do not have to be shown ‘on demand’ from a parent.  If a parent wishes to see the contents of their child’s file they must make a request in writing.  These can be shared when the C.P.O. has had time to prepare them – usually within 14 days of request.

· With the proviso that the care and safety of the child must always be paramount, the nursery will do all in its power to support and work with the child’s family.

· Nursery staff will not tolerate any abusive or threatening behaviour in or out of the setting and the police will be called immediately if this occurs.

In the event of a child not collected by a parent

· The nursery will telephone the parents after 15 minutes of the child not being collected

· The nursery will telephone all recorded emergency contacts 

· Two members of staff will stay with the child on the premises.

· After one hour the nursery will contact the police.

· All actions will be recorded in the Managers book.

· Invoices will be sent for late collection.
Townsend Barn Nursery adheres to the Early Years Foundation Stage and aims to develop effective partnerships with parents in order to enhance the learning and development of all the children in its care.   The main principle of this will be for staff to take necessary steps to safeguard and promote the welfare of all children while attending Townsend Barn Nursery.
Whistle Blowing 

Townsend Barn Nursery provides a place of safety and security for all of the children attending.  All staff must feel confident and able to share any concerns regarding any of the children in their care, the parents or other staff members.  We have an open and honest environment and an ‘open door’ ethos.  If any member of staff has a concern they should feel a genuine freedom to be able to discuss it with a senior member of staff.

All adults working within the setting should be observant at all times to ensure high standards of care to all children.  Whilst we expect all our colleagues, both internal and external, to be a professional at all times and hold the welfare and safety of every child as their paramount objective, there may be occasions when this may not be happening.  It is vital that all team members talk through any concerns they may have with the manager at the earliest opportunity to enable problems to be ironed out as soon as possible.
Disclosure of information

If at any point you become aware of information that you reasonably believe tends to show one or more of the following, you MUST use the nursery disclosure procedure set out below
· That a criminal offence has been, is being or is likely to be committed
· That a person has failed, is failing or is likely to fail to comply with any obligation to which they are subject e.g. EYFS, Townsend Barn Nursery  policy or procedure, Ofsted

· That a miscarriage of justice that has occurred, is occurring, or is likely to occur

· That the health and safety of any individual has been, is being, or is likely to be endangered
· That the environment has been, is being, or is likely to be damaged

· That information tending to show any of the above, is being, or is likely to be, deliberately concealed.

DISCLOSURE PROCEDURE
· If this information relates to safeguarding then the safeguarding policy should be followed

· Where you reasonably believe one or more of the above circumstances listed above has occurred you must promptly disclose to the nursery manager

· Employees will suffer no detriment of any sort for making such a disclosure

·  Any disclosure or concerns raised will be treated seriously and dealt within a consistent and confidential manner
· Any employee who is victimising employees who make a disclosure or takes any action to deter disclosure or who makes a malicious allegation in bad faith will be subject to disciplinary action which may result in dismissal

· Failure to report serious matters will be investigated and will also lead to disciplinary action which may result in dismissal

· Any management employee who inappropriately deals with a whistleblowing issue may be deemed to have engaged in gross misconduct which could lead to dismissal.

Townsend Barn Nursery prides itself on its caring and safe environment and has high standards in relation to all aspects of the care of children.  This includes safe handling, positive and kind communication, and caring attitudes.  All staff have a responsibility to maintain these values and to follow nursery policies and procedures at all times.  If you believe any colleague is in any way not upholding this ethos, it is your responsibility to disclose your concerns to the manager /nursery owners and you MUST do so promptly.  Failure to do so may result in disciplinary action which may lead to dismissal.  Managers/nursery owners have a duty under The Safeguarding Vulnerable Groups Act 2006 to make a referral to the Disclosure and Barring Service where a member of staff is dismissed (or would have been, had the person not left the setting first) because they have harmed a child or put a child at risk of harm.
Social Services
Multi-agency Safeguarding Hub:
0300 456 0108

Out of hours Emergency Duty Service (5.00pm to 9.00am Weekdays 4pm Friday to 9am Monday): 0300 456 0100

If the child is in immediate risk dial 999 and ask for police assistance 

Legal framework
Primary legislation

· Children Act (1989 s47)
· Children Act (2004)
· Protection of Children Act (1999)
· Data Protection Act (1998)
· The Children Act (Every Child Matters) (2006)
· Safeguarding Vulnerable Groups Act (2006)
· Statutory Framework for the Early Years Foundation Stage (2021)
· Keeping Children Safe in Education (2021)
Secondary legislation

· Sexual Offences Act (2003)

· Criminal Justice and Court Services Act (2000)

· Equalities Act (2010)

· The general data protection regulation (GDPR) 2018
· United Convention on the Rights of the Child (1989)


Further Guidance

· Working Together to Safeguard Children (revised HMG 2015 & 2018)

· What to do if you are Worried a Child is Being Abused (HMG 2015)

· Framework for the Assessment of Children in Need and their Families (DoH 2000)

· The Common Assessment Framework for Children and Young People: A Guide for Practitioners (CWDC 2010)

· Statutory guidance on making arrangements to safeguard and promote the welfare of children under section 11 of the Children Act 2004 (HMG 2007)

· Information Sharing: Guidance for Practitioners and Managers (HMG 2015)

· Independent Safeguarding Authority: www.isa-gov.org.uk
· Cultural Capital (Early Education:2021)

· Development Matter (DFE:2021)
· Early Years foundation Stage (DFE: 2021)
· Prevent Duty Guidance (HMG July 2015)

· WSCB Escalation Policy (2014)

· Revised Multi-Agency Thresholds for Safeguarding Children and flowchart (2014)

· Disqualification under the Childcare Act 2006 (2015) 

· WSCB Social Networking Policy (May 2015)
· The general data protection regulation (GDPR) 2018

· Sexual Violence and Sexual Harassments between children in schools and colleges (2021). 
· Swindon & Wiltshire Policy on suspected bruising or injuries in children who are not independently mobile (Oct 2022) 
· Channel/Prevent Referral Process

· WSVPP website 
· WSVPP Case Resolution Protocol 
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